Job Description for Post of Director of Special Education 


St Patrick’s College, Drumcondra, Dublin 9

(A College of Dublin City University)
Information relating to post of Director of Special Education
The College

St Patrick’s College is one of the major Colleges of Education in Ireland. Established in 1875 as a Catholic teacher training College, it now offers a range of Education and Humanities programmes including B.Ed., B.A., Graduate Diploma, M.Ed., M.A. and PhD. 

Since 1993, the College has been a College of Dublin City University and all courses are accredited by the University. The relevant units/departments in the College are organised in two faculties – Education and Humanities – each headed by a Dean. The Special Education Department is part of the education Faculty. The number of staff and students has increased substantially in recent years. At present, the number of students is over 2,400.

In addition to the main buildings, the campus also houses student residences, an Educational Research Centre, an Education Centre for teachers, the Centre for Early Childhood Development and Education, a primary school and a crèche.

The Special Education Department

The Department is part of the Faculty of Education. It  holds a unique position within Ireland as the first and largest such department in the country.  The Department was established in 1961 when a one-year, full-time Diploma in Special Education was initiated which, until 2002, was the only such diploma in the country. The programme evolved to provide continuing professional development (CPD) to teachers working with the 1-2% of children whose special educational needs were met in special schools or in parallel provision in ordinary schools. In 1973, the Department initiated, on a part-time basis, what, for 20 years, was to be the country’s only award-bearing programme for Learning Support (then Remedial) Teachers. Since 2002, additional continuing professional development programmes in special education have been established in other colleges. However, the Special Education Department aims to maintain and enhance its leading role in professional development and research related to special education in Ireland. The appointee will lead the department at an exciting time for Special Needs teacher education in Ireland.

The department is well-supported administratively by an executive officer and a part-time clerical officer. It offers a collegial working environment where individual responsibilities are fulfilled within the context of a supportive team.  The number of academic staff is 15, and there are two research assistants.   

From the 2008-2009 academic year, the special education department will be running four award bearing courses: 
The Masters in Special Educational Needs

The Graduate Diploma in Special Educational Needs

The Graduate Certificate in Teaching Pupils with Autistic Spectrum Disorders

The Diploma in Special/Inclusive Education.

It contributes modules to four courses within the College as a whole:

The B.Ed Degree

The Graduate Diploma in Primary Education.

The M.Ed


The EdD

In addition regular induction courses are offered to teachers of pupils with severe and profound general learning difficulties. Members of staff of the department also contribute to and run other in-service courses, such as the two-day “top-up” courses for teachers of pupils with severe and profound general learning disabilities, and induction for staff working in the Early Start programme.

The Special Education Department sees itself as having a particular responsibility for contributing to the development of Special Education Research in Ireland.  Staff of the department are active in a number of research projects, for example on challenging behaviour;  literacy and disadvantage;  profound and multiple learning difficulties; and provision for special needs in early childhood.  There are also an increasing number of doctoral students pursuing their research within the department. 

The philosophy of the Department is embodied in its overall aim:

to enhance the provision of appropriate education for children and young people with special educational needs through further developing the skills and expertise of their teachers

Post of Director

Applicants must have a relevant postgraduate degree, preferably a doctorate, extensive teaching experience and an active research profile.  They should have a record of excellence in higher education or in a cognate area and, in particular, in the continuing professional development of teachers of pupils with special educational needs.  They should have the capacity to lead a large team of highly skilled staff, to encourage and facilitate their further development and to promote high-quality scholarship and research.  The position requires a person who, as well as engaging in teaching and research, has the vision and insight to lead an academic team in interpreting and responding to the needs of a special education environment which has been undergoing rapid change.  The successful candidate should also possess the skills and experience needed to collaborate effectively with schools and educational agencies and with relevant government departments.

This appointment is permanent.  Fixed-term headships are under on-going discussion in the College.  Any future change in the current position will be by agreement with existing post-holders.

Heads of Department/Director posts are graded at Senior Lecturer level.  After three years,  senior lecturers are eligible to apply for promotional posts at Principal Lecturer level which are filled competitively across the faculty when they become vacant.

Duties associated with the post of director

The duties of the Director are largely implicit in the above outline of the role of the Department and the context in which it works. 

The Director’s overall responsibility will be to lead the Department in its work with integrity, commitment, judgement, scholarship and appropriate interpersonal awareness.

The following list of duties is representative rather than exhaustive:

· to lead the effective and efficient implementation of existing or already planned programmes

· to propose, as necessary, the modification of existing programmes or the development of alternative or additional programmes

· to support and facilitate staff in their work and in their own professional development

· to safeguard standards and to ensure fair and ethical treatment of students at all times

· to lead the Department in taking a full part in the business of the Faculty of Education

· to play and facilitate staff in playing a full part in the wider work of the College

· to engage constructively with the Education Department on the issue of the interface between ordinary and special education and the consequential implications for the work of the College

· to develop a working-relationship with the Department of Education and Science  which is positive, constructive and allows for reciprocal influence

· to participate or facilitate staff members in participating, on invitation, in working groups, task forces or committees established by the DES and relevant bodies

· to be available for advice/consultation, formal or informal, to DES and other important elements in the system

· to maintain and develop the Department’s international connections.

It is anticipated that interviews for this position will be held between Monday 8 and Tuesday 16 September.

Date: 20 June  2006
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