Job Description for Post of Head of Education 


  St Patrick’s College, Drumcondra, Dublin 9

(A College of Dublin City University)
Education Department

Information relating to post of Head of Education
The College

Established in 1875 as a Catholic teacher training College, St Patrick’s College is one of the major Colleges of Education in Ireland.  It offers a range of Education and Humanities programmes, including B.Ed., B.A., Graduate Diploma, M.Ed., M.A., PhD and a Doctorate in Education. Staff are organised in two faculties – Education and Humanities.

Since 1993, the College has been a College of Dublin City University and the University accredits all courses. The number of staff and students has increased substantially in recent years.  At present, the number of students is over 2,500 and the number of full time academic staff is approximately 120.  In addition to the main buildings, the campus also houses student residences, the Educational Research Centre, the Drumcondra Education Centre for Teachers, a primary school and a crèche. A major new building programme, which will substantially enhance the teaching and other facilities in the college, will commence shortly.
The Department

The Education Department is the largest Department in the College. It currently has c. fifty full-time staff, some seconded/contract positions and a considerable number of part-time staff. As well as its work in the College the department contributes significantly to research and policy development in the Education sector nationally. The Department is part of the Faculty of Education which also includes the Departments of Special Education, Religious Studies and Biology.

The work of the Education Department includes the following:

Bachelor of Education Degree

The present work of the Education Department is primarily concerned with the education of primary school teachers through the teaching of the Education component of a three year pre-service Bachelor of Education degree. This degree includes substantial periods of Teaching Practice. Approximately 1200 students are registered for this degree in the current academic year.  

Graduate Diploma in Education (Primary Teaching)

The College provides an eighteen-month (three Semester) course in teacher education for graduates.  Two cohorts, numbering approximately 360 students, are currently registered for this course.

M.Ed. 

A two-year, part-time Masters in Education is taught from within the Education Department. A number of specialist strands are offered on a rotational basis and, as well as taught modules, students complete a substantial written dissertation. 

Ed.D 

In 2005, the College inaugurated a new taught doctoral programme over four years, with two years of course work (six modules), and two years devoted to supervised work on a written dissertation (50,000 words).  It was the first programme of its kind in the Republic of Ireland. Two cohorts of students are currently enrolled on this doctoral programme.

BA (Humanities)

Staff from the Education Department teach Human Development as a subject within the BA (Humanities) degree. There are currently about 320 students enrolled in Human Development.  A significant number of these are mature, second-chance students.

MA (Humanities)
A taught Masters in Human Development is offered over two years. Like the M.Ed. this programme is offered part time (two evenings a week) and involves course work and a written dissertation. 

Research Degrees

The Education Department supervises research degrees at Masters and PhD levels.  

Award-Bearing Taught In-career Courses

The Education Department oversees courses that are responsive to teacher and system needs and that can be taken part-time at Certificate or Diploma level as well as building credit towards an M.Ed.

Induction

The Education Department is also heavily involved in the national Pilot project for Teacher Induction which supports recent graduates in their early years of teaching.

Unit on Educational Disadvantage

A Unit on Educational Disadvantage has been established in the College under the aegis of the Education Department.
Description of Position of Head of Education Department

Context

The College has experienced considerable growth and development in recent years. Within this context, the Education Department has grown extensively in terms of staff, students and the diversity and range of its work. Arising from this, new structures have emerged within the Department and the Faculty including the creation of a management committee to assist the Head, the appointment of a coordinator for the B.Ed and the creation of B.Ed and postgraduate programme boards and the appointment of a Dean.  It is envisaged that this process will continue and that the incoming Head will take a leading role in this process. 

The Position of Head of the Education Department

The Head of the Education Department is a key position in the College. (S)he is an ex-officio member of the Governing Body and the College Management Committee and contributes broadly to  College strategic planning and policy formation. More specifically, the Head of the Education Department has ultimate responsibility to the President and College authorities for the leadership, management and administration of the Department. The person appointed will participate in and oversee planning, teaching, the development and implementation of policy and research in the Education Department and represent the department in negotiations with the wider College authorities and outside bodies. S(he) is also responsible for ensuring the development and implementation of vigorous and responsive quality assurance mechanisms throughout the Education Department.  

The appointment will be made at Principal Lecturer level.  It is envisaged that while the appointment as Principal Lecturer will be permanent, the Headship will be for seven years with a possible maximum extension of three years.  

The successful candidate will have a relevant postgraduate degree, preferably a doctorate, together with a proven record of excellence in teaching and research and must possess a high level of leadership, management and interpersonal skills.  Substantial knowledge and experience of teacher education is also required, particularly in relation to primary education. A high standard of spoken and written Irish is desirable.  In keeping with a leadership role in teaching and research, it is assumed that the person appointed will undertake some teaching duties and maintain a research profile within the constraints of the other responsibilities of the position.

The Head of the Education Department will report to the President.
Specific Duties /Responsibilities

The following is offered as a guide to the specific duties and responsibilities of the position.  Other duties may be assigned from time to time.

Within the Department

· To promote excellence in teaching and research within the department

· To display leadership qualities with vision and values for the immediate future as well as for the long-term future of the department

· To manage actively one of the largest education departments in the country 

· To address, as necessary, reviews of the courses offered to ensure that the professional/academic needs of students are met to the highest standards

· To deal effectively with staffing and resource issues within the department

· To manage the various directors, including the Director of Teaching Practice, the  Director of the Educational Disadvantage Centre, the Director of the Post Graduate Diploma and the Director of Post Graduate studies

· To manage the co-ordinators, sub-committees and administrators within the department with an appropriate reporting structure

· To promote and expand the departmental research agenda

· To further develop policies for staff induction, probation, training and development and performance management

· To be effective in communicating with and be available to staff and students

· To hold ultimate responsibility for setting and marking of all examinations in Education and to conduct departmental examination standardisation meetings as well as meetings with external examiners

Within the College

· To work actively and collaboratively within the Faculty and the College with other staff and departments

· To work closely with the Special Education Department and the Educational Research Centre

· To liaise as appropriate with the Registrar

· To liaise on a regular basis with the Secretary/Bursar in respect of financial allocations

· To participate in College-wide developments, cultural life and events, etc.

· To promote a positive attitude towards the Irish language and its use within the Department and the College

External

· To promote actively the profile of the Department and the College, nationally and internationally

· To cultivate an awareness of the importance of College/Schools relationships

· To represent the Education Department and the College at local, national and international levels and at meetings of educational concern

· To meet and maintain working relationships with the members of the Higher Education Authority, the Department of Education and Science (in particular its Inspectorate) National Council for Curriculum and Assessment, the Teaching Council and other Colleges, Universities and educational bodies

· To liaise with and participate in University structures and activities as appropriate

Closing date for receipt of applications: 1200, noon on Friday 17th April 2009

Salary Scale:
€96,046 - €115,765 per annum

It is anticipated that short-listed candidates will be interviewed in the week commencing 25th May 2009. Short-listed candidates will be required to make a short (10 minute) presentation on their vision for the Department and its development over the next seven years. 
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