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The Special Education Department in St Patrick’s College holds a unique position within Ireland as the only such department in the country.  
By virtue of its position, it is frequently called on for consultation/advice/support and it is normally represented on DES initiated Committees and Task Forces. Until 2002 it was the only department in the country offering a diploma in special education. Since 2002, additional continuing professional development programmes in special education have been established in other colleges. However, the Special Education Department in St Patrick’s College expects to maintain and enhance a leading role in professional development and research related to special education in Ireland.
These appointments will bring the total of academic staff in the department to 15. Two of the three seconded positions are new posts granted by the DES to facilitate the running of a new Graduate Diploma in Special Educational Needs. From September 2006 this new course will replace the current Graduate Diplomas in Learning Support and Special Education in response to circular SpEd 02/05. Thus the appointees will join the department at an exciting time for special needs teacher education in Ireland. The department is well-supported administratively by an executive officer and a part-time clerical officer. It offers a collegial working environment where individual responsibilities are fulfilled within the context of a supportive team.

From September 2006 the department will be running three award bearing courses: 
The Masters in Special Educational Needs

The Graduate Diploma in Special Educational Needs

The Graduate Certificate in Teaching Pupils with Autistic Spectrum Disorders

It contributes modules to four courses within the college as a whole

The B.Ed Degree

The Graduate Diploma in Primary Education.

The M.Ed


The EdD

In addition regular induction courses are offered to teachers of pupils with severe and profound general learning difficulties and resource teachers. Members of staff of the department also contribute to and run other in-service courses, such as the two-day “top-up” courses for teachers of pupils with severe and profound general learning disabilities, and induction for staff working in the Early Start programme.

Staff of the department are active in a number of research projects, for example on challenging behaviour, literacy and disadvantage, profound and multiple learning difficulties, provision for special needs in early childhood. We also have an increasing number of doctoral students pursuing their research within the department. The Special Education Department sees itself as having a particular responsibility for contributing to the development of Special Education Research in Ireland.  

The philosophy of the Department is embodied in its overall aim:

to enhance the provision of appropriate education for children and young people with special educational needs through further developing the skills and expertise of their teachers
Duties associated with the post

The persons appointed to these positions will be responsible to the Director of Special Education (or nominee) by whom the duties approved for the post will be allocated.

The responsibilities at present attached to these positions are outlined below. 

The College places particular emphasis on staff development and has a number of initiatives in place to allow staff to acquire further advanced qualification and expertise.

General Duties

The person appointed will be expected to participate and contribute to the work of the College as follows:

	· 
	Attend meetings of the Special Education Department and Joint Faculty of Education, the Examination Boards, Programme Boards (where appropriate), sub-committees and other meetings as requested.



	· 
	Participate in interviews for entrants to courses as specified by the Director of the Special Education Department or College authorities.



	· 
	Meet with visiting lecturers/educationalists and others as requested by the Director of the Special Education Department or College authorities.



	· 
	Liaise with schools, teachers, inspectors, parents groups, NCCA, DES, other relevant bodies, authorities, organisations and individuals in respect of the work of the Special Education Department.



	· 
	Assist with the general administrative work in the Special Education Department.



	· 
	Assist with promoting the work of the College through, for example, visits to schools, Open Days and participation at conferences as requested.



	· 
	Contribute to the well-being of students.




Specific Duties

The teaching and administration in the Special Education Department is organised in course and module teams. The persons appointed will work in a number of these teams (as appropriate) and in each case will be responsible to leader of the course or module. 

Staff of the department are encouraged to be actively engaged in research and writing, and support is given to those who are new to research to develop their skills in this area and to obtain doctoral level qualifications.
Currently the department particularly wishes to recruit both staff who are in a position to contribute to higher degree work, and qualified experienced teachers of pupils with special needs able to play a significant role in the development of the new Graduate Diploma in Special Educational Needs. 

This new course, which combines the function of the previous Graduate Diplomas in Learning Support and Special Education will offer specialist pathways within an overall generic course and those appointed will have the opportunity to develop their own particular interests within the course.  
Duties attached to these position will vary according to the background and experience of the successful candidates  but will include:

Supervision of masters’ or doctoral theses as appropriate.

Supervision of experienced teachers in school

Correcting of assignments and giving feedback to students

Leadership of modules within the various award bearing courses
And a significant teaching contribution to a number of the award-bearing courses within the department as appropriate to the background and experience of the successful candidates, and

In addition one or more of the persons appointed may have teaching and administrative duties connected with Induction Courses and Initial Training if appropriate.

Salary Scale:

Assistant Lecturer
€43,691 - €73,020




Lecturer

€47,212 – 77,488

Closing date for receipt of completed application forms to Mary Donnelly, Human Resources Manager, St Patrick’s College, Drumcondra, Dublin 9 by 1200 noon on Friday 2nd June 2006.

Interviews for these posts are likely to take place on Monday 19th June 2006.
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